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Waycap S.p.A. has defined this Gender Equality Policy to emphasize and share its
commitment to the topic, both by complying with current regulations and by
adopting the necessary internal tools to ensure cultural growth.

The company therefore commits to:

* Respect the principles of equality and non-discrimination as stated in the
Constitution and national laws.

* Adopt policies and measures to promote employment, ensuring equal
opportunities and the absence of discrimination.

* Remove barriers to effective equality between men and women in the
workplace,

including:

* Equal opportunities in access to employment

* Pay equality

* Equal access to career and training opportunities

* Awareness-raising on paternity leave in line with best European practices

* Zero tolerance towards harassment and disrespectful behavior

* Promotion of welfare policies supporting those caring for their families

* Ensuring adequate training and information for all personnel on respect for
diversity, inclusiveness, and equal opportunities

* Extending the culture of gender equality externally, involving stakeholders and
promoting principles of equality and inclusion

* Including principles of equality and equal opportunities in personnel
evaluation and selection processes

Waycap S.p.A. is committed to adopting gender-respectful practices regarding
recruitment and hiring, career management, pay equity, parenthood and
caregiving, work-life balance, and the prevention of harassment, also through the
promotion of a respectful working environment.
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